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Abstract

Despite acknowledgments that social capital is itpmsdependent” (Sverrisson 2002: 285);
“culture-dependent” (Krishna 2002: x); has a “hiehacal” (Coleman 1988) and “unequal”
distribution (Bourdieu 1997: footnote 15) accordiogMaxine Molyneux (2002) the core of
the social capital literature has been largely tggnblind”. For example, Pierre Bourdieu
supposed that socializing, i.e. the process of ymiogj social capital could be unequally
distributed among social classes. However, thisnclavas not fully developed or
contextualized within the concept of gender. Tostwhe argument, according to Nan Lin
(2001), differential access to social capital akapes --and produces-- social inequalities and
therefore an understanding of the dynamics invoiveditomen’s and men’s access to local
social resources may also shed important lighthengrocess in which their resources can
capitalize.

There is fragmentary evidence that women and maere Ithfferential access to social
resources and networks, and that this could imfesit resource access. Women have been
found to be closer than men to informal local tusibns, whereas men are closer to the
formal (or semi-formal) organizations. In genevedmen have been found to depend more on
relational social capital than did men because theye excluded from male-dominated
formal networks and organized power structures @/iestitutional social capital is built and

exercised.

This study employs a quantitative measure of tlse@ations and networks in which women
and men are engaged in Western Shewa in Ethiopiagh as a qualitative, yet quantifiable,
measure that would capture the productivity of ¢hd do this, a conventional measure of
social capital is first used (Putnam 1995) thatraesf social capital as the density / number of
associations in which an individual is a memberwkeleer, given that formal organizations
are often weak in developing countries, the measaflects Anirudh Krishna’'s (2002)
position that social capital is culture-specifidanust be defined in accordance with context.
Therefore, the paper defines the local organizatexisting in the area, and then goes on to
analyse the gender patterns of membership in theskeding an analysis of women’s and
men’s propensity to be organized. Following thise tself-reported productivity of these
organizations and the gender dimensions thereotiaadyzed, including an analysis of the
benefits accruing from organizational membershigvalt as leaders of organizations. Lastly,

women who head their own households are singledirothe analysis and compared to
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women in households headed by men, as the fornoeipgran be expected to lack a male

social connection.

The research is based on empirical data from tweega undertaken during March-May

2006 in Western Shewa in Ethiopia with the ainniguire on how women’s and men’s social
resources can translate into capital. A probabti&mnple of 464 women and men were
interviewed for the purpose of data collection.|dFigata confirm that there are variations in
membership to various local organizations that banattributed to gender, and that a
significantly larger proportion of men than womee enembers in government organizations,
productive organizations and NGO:s while memberspgiterns in bonding religious

organizations and eddir are gender-neutral, ohtyiglominated by women. Albeit no strong

associations could be established, the findingaatdalsify the hypotheses regarding men’s
relatively easier access to productive forms ofiadotapital, and women to those that are
bonded. Women'’s equally strong involvement in sgsiassociations is also noted, with some
surprise, given the theoretical propositions thatmen would access less productive social
resources than men. Men are however both “morentargd” and than are women. The

results further reveal that a significantly largegoportion of men than women lead local

organizations, and being a leader of one orgaoizatppears to enable leadership in another.

Women who head their own households are leastvedoin local forms of sociability, what
validates ample empirical evidence concerning tpecific vulnerability of this group.
Women'’s relatively lesser degree of sociabilityleefs theirde factoconstraints, such as
social mechanisms that inhibit the use of theieteind limit their movement.

Word count: 7,978



The Associational Patterns of Farming Women and Meim Western Shewa

in Ethiopia

l. Introduction

Social capital commonly refers to the observatiaat the lifetime opportunities of people to a
large extent depend on their social connections @hdr social resources. Based on this
assumption, rural development programmes have cartymassumed that communities
endowed with dense social networks are in a stropgsition to confront poverty and
vulnerability than those without such networks. $hefforts to trigger rural development
have increasingly relied on building or strengtihgnilocal institutions and people’s

participation.

Indeed --leaving aside the so-called ‘bad socigditah (Portes and Landolt 1996)-- the
literature on social capital generally assumessitige link between sociability and weatth.
In this paper | draw on the social capital literatto argue that this positive association
however can vary in strength. For example, Deepeayda (1999) distinguishes between
those social network ties thiadndindividuals (the strong ties between close familgmbers,
neighbours and friends) and those that actlasdge betweerrelatively separate groups, thus
creating new common groufiddne additional form of productive social capiatbmmonly
referred to adinking social capital(Narayan 1999; Woolcock 2000) that can be ties to
important centres and institutions of power. Anotlustinction is that made between
inherited and acquired social capital (Bourdieu7)9¥here the former type of sociability can
be considered more valuable as the owner of irdter#ocial capital can transform “all
circumstantial relationships into lasting conneasibcontrary to those who have to acquire
them and who have more fluid relations. Also in #ew of Pierre Bourdieu (1997) social

! Indeed, results from research on the associatiemwe®en social capital to welfare and development in
developing countries are conflicting. In Tanzariarayan 1997) and India (Krishna 2002) families wiere
active in organizationsvere better off than families who were not. Alsdiile kin ties have been found to be
strengthened in times of shared adversity (Bryc&sifi?), poverty has been foundexmde the fabric of social
life in other places (Molyneux 2002; Pretty 2003; Sgson 2002; World Bank 2001).

2 This is similar to the distinction made by Olaf St&rmann et al. (2005) betwerslational social capitaland

institutional social capital



capital may be institutionalized in the form ofitketof nobility and in this way translate into
economically useful capital and, to exemplify thet, the most elementary degree of
institutionalization is the head of the family. @o, paraphrase Anirudh Krishna (2002) “to
convert a stock of social capital into benefiteréhis a need for some form of ‘agency.
According to Ronald Burt (1998) while legitimate migers of a population can build their
own social capital, illegitimate members have torbw it. To underline the differential
values that different forms of sociability can havenake a distinction between social
resources and social capital. | label social resmithose bonded, relational, and informal
social network ties that do not easily translat® iproductive use and that do not connect
directly to the formal economy/society (“socialyilwith a low rate of return”). Social capital,
on the other hand, relates to those elements @dlsbty that are institutional and bridged or

linked to the formal economy or society (“socialyilivith a high rate of return”).

Despite acknowledgments that social capital is itppsdependent” (Sverrisson 2002: 285);
“culture-dependent” (Krishna 2002: x); has a “hrehacal” (Coleman 1988) and “unequal’
distribution (Bourdieu 1997: footnote 15) accordiogMaxine Molyneux (2002) the core of
the social capital literature has been largely gendind. To substantiate this with an
example, while Pierre Bourdieu supposed that samal i.e. the process of producing social
capital could be unequally distributed among soatdsses he did not develop or
contextualize this using gender. However, accordgiiniyan Lin (2001) differential access to
social capital produces social inequalities. Thtes, strengthen the empirical evidence
regarding women’s and men’'s access to local forrhssariability can be a critical
contribution to unravel in greater detail the wedkablished inequality in access to resources
of women and men. However, the gender dimensionshiad in the production and
distribution of social capital has to my knowledyat yet been empirically studied in rural
Africa.*

There exist however fragmentary empiric evidencd thomen and men have differential
access to social resources and networks along iti@ation social resources and capital.

Women have for example been found to be closer than to informal local institutions,

3 Cf. also Ronald Burt’'s (1998) concept of the “tedkwho brings together otherwise disconnected [eedp
the production of social capital.
* But see a number of case studies and evaluatfodevelopment projects which have attempted tangtieen

or build social capital (e.g. Jérgen Hagmann 2@¥kpa Narayan 1999; Helen Nyberg 2004).
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whereas men are closer to the formal (or semi-fhrorganizations (Narayan 1999: Nyberg
2004). In Ethiopia, the husband is the symbal social head of Amhara households in
Ethiopia (Yared Amare 1997: 750) and thus, to berfrom the previous, the real agency
function which is needed to transform social resesirinto economic capital appears to be
embedded in men, and women'’s social resourcesotlamfthe same route only if and when
associated to men. In view of men’s role as househeads and due to practices that uproot
women from their networks, women fail to build thewn social capital. To borrow from
Ronald Burt (1998), this implies that they havelegitimacy problem.” Thus, men can be
expected to be more closely connected to socialata@md women to the less valuable social

resources.

To explain the differential patterns of women andnm use a structural patriarchal model
(Torkelsson 2007) that views men as the gate-keejoethe formal local economy where
substantial economic values circulate. Women armected to this economy via men, and
can not easily access it independently. Indeed, eworare uprooted from their social
networks and acquire those of men in the act ofriageg. While this creates social
vulnerability, there exist indications that womerlsoa maintain their “natal networks”
(Mazzucato and Niemeijier 2002) and this socialnemtion is instrumental in improving
their livelihoods. It might also be critical for wn to invest in these bonding resources as
they represent a legitimate entry to the interactiith other women. This leads to a situation
in which men’s relations with their families of tiirremain intact, whereas women'’s relations
with their natal networks are interrupte®ly theoretical approach thus acknowledges earlier
explanations such as that offered by Olaf Westenmatnal. (2005) claiming that women
depend more on relational social capital than memetause they are excluded from male-
dominated formal networks and organized power siras where institutional social capital
is built and exercised, and that women actually ld/dwave a preference for relational social
capital over institutional social capital (e.g. Méssiri et al. 1999). Indeed, | assume that
women may actually have a preference to investimship ties as this may be the most
rational strategy both to bond with other women aodestablish bridges to the formal

economy via men.

® Indeed, according to Rae Lesser Blumberg (2008:8)&uch a residence system surrounds men wittegic

male allies and a property-inheritance systemdtbataintages men, botle factoandde jure
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There are many definitions of social capital sdliém the voluminous literature and,
consequently, just as many ways to measure somaiat® Given that formal organizations
are often weak in developing countries, this pap#ects Anirudh Krishna’s (2002) position
that social capital is culture-specific and mustdadined in accordance with context. The
research further employs a conventional measusaa@#l capital (Putnam 1993) that defines
social capital as the density / number of assamnatin which an individual is a member. |
combine this measure with an analysis of local ®wohsociability using a list of important
agent-positions (Nan Lin 2001) as represented leynimber of contacts with the local
economy that a person have. The research usedrdataa community survey undertaken
during March-May 2006 in Western Shewa in Ethiopaanprising 464 women and men
randomly sampled from four typical farming commiestthat feature typical characteristics
in rural areag.Also, the area has remained relatively untoucheah fdevelopment initiatives
and has never been the focus of this type of reBebefore. The units of analyses are
primarily the categories of “women” and “men” arnkir individual experiences, but an
analytical distinction is also made between thosenen who head their own households and
those who live in households headed by men as theaa established association between
female headed households and vulnerability (Are2@81 Larsson 2001; Taddesse 2003). The
Statistical Package for the Social Sciences (SR8f\are version 14.0 has been used to
perform the analyses, using primarily descriptitagistics.

The rest of the paper is structured accordinglye méxt Section Il analyses the associational
patterns of women and men, analysing both the arghons of women and men and their
respective connectivity. Following this, women’sdamen’s propensity to be organized and
connected is analysed in Section lll. The last iBeclv analyses the productivity of the
different forms of sociability empirically using faus measures, including women’s and
men’s leadership in organizations, and the ressuticat they draw respectively from their
forms of sociability. Section V concludes.

® There is no single unanimously agreed measurenfestcial capital (see Nan Lin 2001: 26 ff. foriaaission
on this).

" The research area manifests similar patterns whifig and poverty-related indicators that are commo
throughout rural areas with persisting poverty,hsas land degradation and soil erosion (Shiferaidvieen
1998; Terefe Degefa 2001); shortage of agricultimalits and services (Workineh Kelbessa 2001);land is
scarce and fragmented. The area is frequentlytaffday shocks, such as climatic fluctuations; ahitseases;
market failures and human diseases (including HIB&), and social infrastructure is weak (Mekbib akt
2003).



Il. The Associational Patterns of Women and Men

Women'’s and Men’s Organizations

To establish a list of the existing locally relevanganizations | used ethnographic material
generated during the early phases of field rese@ratkelsson 1997) which identified a list
of fourteen associations. The list was then vadidatvith colleagues from the Ambo College
of Agriculture / Jimma University and the enumeyatteam. The associations could then be
classified into six broad groups comprisiggvernment organizationghich included the
Peasant Association and the Gaipductive organizationgsomprising marketing networks,
labour exchange networks, and the Grain Bank; meshiein projects organized byon-
Governmental OrganizationfNGO:s); savings and credibrganizationswhich included
savings (unspecifiedjgqut?, and micro financing schemes provided by NG@edigious
organizations comprisingmahabar andeddir’. To investigate empirically the associational
patterns of women and men, respondents were askether they were members (Yes/No)
of each of the identified associations. The resaftdhe analysis of the membership of

women and men in local organizations are showhaertable below.

Table 1. The Membership of Women and Men in Local @anizations

Membership in Local Organizations

. . Savings Religious
Eddir Government Productive o NGO
Organ Organization
Men
94.4 58.7 36.2 25.8 18.8 14.1
(n=214)
Women
91.9 46.6 22.7 26.7 255 5.3
(n=247)
)(2 1.07 ns 6.74 ** 10.10 ** .05 ns 2.97 ns 10.32 **
Headship

® Theiqqub s a rotational informal savings scheme gathedrgyoup of people who save small amounts on a
regular basis. Here weekly or monthly payments &ked sum are exchanged for the privilege of reiogi a
large sum at some point in the life of the group.

° Eddir is a social welfare institution that assists prifgian funerals.Eddir build on the principle of rotational
reciprocity similar to that ofgqub as members of a givesddir contribute money and food or drinks to the
funeral of a member, or relative-of-anotteetdi-member, and will in their turn receive support npbe death

of themselves, or someone in their family (Dercbal€2004).

8



Women in

93.1 49.1 26,3 26.3 29.7 5.2
MHH(n=175)
FHH (n=72) 88.9 40.3 13.9 27.8 15.3 5.6
){2 1.24 ns 1.61ns 4.47 * .06 ns 5.59 * .02 ns

Key:** = significant at the <.01-level; *=significat at the <.05-level; ns=not significant.
Source: Torkelsson 2006 Field Data
Nota. The table shows the proportion of each redpah category (row) who specified to be a membex of

given organization.

The table allows us to paint with a broad brushdbeal texture in the research area, which
shows that thesddir and religious organizations (the normative organizatjonolour the
background of bonded sociability. The governmepteductive- and savings organizations
can be viewed to represent the ‘bridges’ to thalleconomy where value is added to rural
resources. Whereas the former set of organizattansbe viewed as social resources, the
latter set of resources trigger and enhance thelptocess in which resource capitalization
takes place. The table also shows that gender epfiealay a role across the board of local
organizations, and therefore it is an adequate reasen that there are women’s
organizations and men’s organizations. Howeverna¥estatistical tests confirm that the
variations are highly significant, the differences membership that can be attributed to
gender are less striking than expected and hersa\dea fuller analysis.

Being a member of a Government Organizations isassary prerequisite for membership
to possess land, and thus, being a member is tatedyaccess also other forms of rural
resources (such as extension advice, credit @he)fact that a significantly larger proportion
of men than women are members in Government Orgtniis thus appears to confirm the
research hypothesis. However, in view of the faet the population was sampled on the
basis of household lists comprising heads of haaldshwho were predominantly men (and
their wives) the variations were less striking thexpected. Indeed, given that the head of
household usually is the member of the Peasantchsm (PA) this actually suggests that
even women in households headed by men regard ¢hesaso be members by association
and thus social resources may be viewed as mutssepsions within the marital union.
However, curiously, a substantial proportion of &enhousehold heads were actually not
members, although they were also sampled from #meslists what suggests that
membership is actually not mutually possessedslast upon the dissolution of marriage. A
case in point is that a particularly small prommortof the divorcees were members in
government organizations (29 percent) what mayusetd the fact that they had had a poor
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divorce outcome, and thus may have lost their actedand and, hence, their right to be
members in the government organizations. This isoimcordance with the view that men’s
social capital is inherited, whereas women'’s isuaegl and --being acquired-- can be lost as

well.

Also, significantly larger proportions of men thaomen are members in the productive
organizations and NGO:s what appears to supporaseamption of men’s access of social
capital and women'’s to social resources. Membershgn NGO can indeed be an important
channel to access complementary resources, agahateas NGO: s often fill the void in
service delivery (Anandajayasekeram and Torkelsk@®9). The same pattern holds for
productive organizations which include also infolmi@anizations related to the productivity
of agriculture, such as irrigation associations,rkating- and labour sharing networks.
Results from the analyses also show that women daal their own households have the
smallest propensity of all to be members of progecbrganizations, what points to their
greater exclusion from the productive elementsoafadility which | attribute to their missing
male connection. Interestingly however, a compagraided proportion of women and men
are members in the umbrella group of savings aasons what appears to contrast the
research assumption that women access fewer preglusbcial resources than men do.
However, a closer analysis of the varimmnposantesontained within this broad category
there are a number of salient gender variations dha statistically significant, confirming
men’s connection to the more valuable forms of aocapital and women’s to the less
valuable ones. Indeed, a significantly greater priogpn of men than women save in the
micro-financing schemes connected to the local NG@nd official data shows that there are
clear gender dimensions in terms of accessingtcttediugh formal credit associations as in
2001, out of those who accessed credit through dbgources 92 percent were men, five
percent wives to male borrowers, and three pergetit husband and wife together (Assefa
Gebre et al2002). Women on the other hand, save in the infbratational savings schemes
that collect very small amounts of monéygub) and the variation between women and men
is statistically significant® In my view, that fact that women save small amsusft cash
suggests that they are structurally barred fromctpstalization of their resources as they are

unable to enter the local economy on their own tnand they are therefore forced to use the

19 The modality of rotational savings organizationcts as that practiced igqub, is very common throughout
developing countries and has inspired the developindiatives that aim to build micro-financingsiitutions

(cf. the Grameen Bank in Bangladesh).
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(igqub) alternative and (very) slow form of capital acadation. Also, saving small amounts
of money continuously may be one of the few optittngenerate some capital on one’s own
since the amount saved iogub may not need to be shared with husbands, as rkeroteer
‘big resources’ while women may control ‘small reemes’ (Torkelsson 2007.In addition,
being a member afjqub can be viewed as an opportunity to strengthen wsneetwork
ties, which may be particularly acute for womengd among them, especially women who
head their own household and that for women, savorganizations represents a blend of
bonded and bridged social resources. Indeed, wamtdr of defaulting may also be
attributed to the fact that they need to presehar tbonds with one another, having no
independent access to the local economy. Against dackground, in my interpretation
women'’s involvement inqqub shows that in general women need to take detarsreas
men can take shortcuts, in the process of capitglian their resources. It also emerges that
almost 43 percent of the divorcees are membeiggub, compared taroundl14 percent of
the women in male-headed househtldaghat adds further evidence to the observation that
divorcees are necessitated to look out for, andshin, productive avenues that will bring
them into the local economy on an independent pasid that they are relatively more
dependent on the emerging cash economy than areemvimmhouseholds headed by men.
Thus, contrary to the trends in other organizatidims divorcees are relatively more engaged
in productive organizations and savings organipatibhan are widows suggesting that

divorcees need to invest in this type of sociapdls they miss a male connection.

There are no variations in men’s and women’s aafiooial patterns regardingddir and
religious organizations (the social resources)thay attract women and men the like. The
prevalence of eddir membership is particularly promced and is not surprising given the
role thateddir plays to ensure a decent funeral for oneself andly. However, compared to
women in households headed by men a significantigller proportion of women household
heads are members in religious organizations, aratakes are particularly little associated
with religious associations (only 13 percent of diorcees are members in a religious

organization compared to almost 30 percent of womdmuseholds headed by men). This

! See also Govind Kelkar et al. (2003) who found th&angladesh women prefer to trade from theinés so
they can control the income. The authors also faiadl in micro-credit initiatives women may borrdigger
money that their husbands take over (so calleatiing’).

12 Cf. Gabriel Abebe (1997: 456) who found that fesiadaded households (although invariable poorerttie
male headed ones), saved more in the forngaudb in Ethiopia. Also, the poorer had a greater projgrie

save than those better off (ibidem).
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may be attributed to the fact that divorcees havalenged community norms which are
anchored in religiously-based expectations thasquilee for men and women to be married,
and may therefore on the one hand feel stigmatizeeligious organizations, or may not feel
welcome to be a member of these. Being separabed dne’s father's house, and becoming
dependent on one’s husband’s family, as womenraithe act of marriage, creates social
vulnerability and weaken women’s bargaining powgralffecting their ‘fall-back position’
(Agarwal 1997). Indeed, this interrupts women’sunalt ties and bonds with men, and may
make women reluctant to opt for divorce. Howevée mnatal networks (Mazzucato and
Niemeijer 2000) that women maintain with their fies-of-birth remain important sources
of social capital in the research area. Whereag ikialrelated sociability follows patrilocal
rules and includes the access to important rusalees, such as the house and land, women
nevertheless cultivate their own ‘intra-local matchy’ in which they receive support from
their mothers. Indeed, as women’s mobility-restrits loosen up with age, mothers employ
the relative wealth in their mobility to assistith@aughters who are relatively mobility-poor.
In doing so, older women free up their daughterisetto engage in productive activities,
such as trading; tasks that they themselves mayesbtfit to undertake, and in this way
women employ generational rooms-for-manoeuvre ltiswayounger women to engage in the
capitalization of resources. A further analysisvefidhat women household heads receive
more support (including money and labour) than thelowomen from their natal networks,
underlining the importance of natal networks foosl women who are otherwise socially
disconnected from the local economy. In additiaggessing this social resource may be the
necessary prerequisite required to have the coucagiep out of a bad relationship, and may
compensate the missing links to the local econonay tesult from a separation. Indeed,
‘falling-back-on-daddy’ for the material resourcasd ‘getting-assistance-from-mummy’ in
the daily activities are particularly valuable reszes for the women who head their own

households.

Women'’s and Men’s Connectivity

There are other forms of productive sociabilitytthey determine whether an individual is
able to plug into the formal economy or not. As trared earlier, these are for example the
existence of ‘bridges’ and ’links’ (Narayan 1999)dacontacts with resourceful outside
agents (Krishna 1999). To inquire on this, the eglnaphic material generated in earlier

phases of the field research (Torkelsson 1997) weasl to develop a list of eight agent-
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positions that could be considered to representoitapt important bridges to the local
economy and that it could be reasonable to asshatdlte respondent could have had some
contact with. These were government representa(isiesh as Got leaders, leaders of the
Peasant Association and the Wereda-administrationfgprmal local leaders Jaarsg;
productive agents (middlemen or merchants, andheiie agents); and the ‘outside’ (Addis
Ababa and other countries). Respondents were asketdher s/he was “a friend of....”
(“hiriyaa” in Afaan Oromopthe various identified agent¥¢s/N9.** The results are shown

in the table below.

Table 2. Women’s and Men'’s Bridges to the Local Eciomy

Distribution of Friends in the Material

Local

Leaders Government Representatives Productive Agents Gaitsid
. . . . Friends .
Friend . . Friend Friend Friend . Friends
Rgz;t);nc():ient Jaarsa F(rr;e_nlcggP)A F&eﬁfsga)ot Woreda Extension Middlemen :ggéz Abroad
gory (n=344) = = (n=59)  (n=135)  (n=94) 0 (n=28)
(n=141)
All 75.8 41.6 40.9 12.3 29.7 20.7 30.8 6.2
Gender
21'\25)"8 (n=210- 82.0 455 44.3 18.3 38.2 21.7 27.7 5.2
2:;)ma|e (=241 495 38.3 38.0 8.3 22.3 19.9 33.5 6.9
X2 8.61 ** 2.42 ns 1.83ns 11.39*  16.47 *** 2.55ns 1.78ns .58 ns
Headship
Women
HouseholdHeads 65.7 40.8 39.1 11.3 20.8 21.7 375 4.2
(n=69-72)
x2
(compared to 8.21 ** 47 ns .56 ns 2.29 ns 8.23 * .65 ns 2.43ns .11ns
MHH)

Source: Torkelsson 2006 Field Data
Key: ***= significant at the <.001 level; **= sigficant at the <.01 level; *= significant at the 5.®vel; ns=
not significant

Nota. Cell values represent the percentage of @aspondent category (row) who has a friend in thectfied
categories (column).

The table shows that individuals are overall famigll connected, women as well as men but
that there are significant variations in relatiorconnectivity that can be attributed to gender.
Indeed, men are more connected to tradition leadkosdefine locatloxaand to the various

government representatives. Men’s connection iaquoced for the productive agents, such

as the Woreda administrators (higher-level govemimepresentatives) and extension gents.

13 This is similar to the position-generator methodyl used by Nan Lin (2001: 90-92) that asks if cesfents
knows someone in an identified position on a firatne basis.
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This is in line with my previous argument elsewhiir@ women’s representation in decision-
making bodies ‘dilutes’ when power is added to eislen-making body (Torkelsson 2007).
Indeed, women may be members in local-level orgdinias in numbers that are equal to
those of men, but they have been found to rarelgerao decision-making positions in the
more formal bodies. Slightly larger proportionswadmen as compared to men are connected
to the ‘outside’ what may be a sign of the factt ttheeir natal networks (or possibly even
husbands) may reside elsewhere.

[, Propensity to Organize and to be Connected

The conventional measure of social capital (cfnBot 1993) also considers the number of
organizations in which an individual is a membeb&a marker of wealth in social capital.
To inquire on the propensity of women and men to dsganized | developed four
organizational types from the field data compridingse individuals who wenmot organized

at all (not members in any organization); those who weeenbrers inone organizationthe
organizedones (members in two to four organizations); drelvery organizedndividuals
(with membership in more than five organizatiorid)e results from the analysis is shown in
the table below.

Table 2. Rate of Sociability in the Population

Organizational Types of Women and Men

Respondent Category Not Organized One OrganizationOrganized Very Organized
Men (n=214) 3.7 16.8 58.9 20.6
Women (n=247) 5.3 24.7 53.8 16.2

ns *kk * *

Headship
Women in MHH (n=175) 4.6 23.4 53.7 18.3
FHH (n=72) 6.9 27.8 54.2 11.1

ns ns ns ns

Source: Torkelsson 2006 Field Data

Key: ***= significant at the <.001 level; **= sigficant at the <.01 level; *= significant at the §.@evel; ns=
not significant

Nota. The cells show the proportion of respondetégory (rows) that belong to a given organizatiotygpe
(column).
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The table shows that men are on average more asghrthan women are. Indeed, a
significantly larger proportion of men than womegldng to the ‘very organized’ category,
whereas a significantly larger proportion of womare members of 'one’ and ‘no

organization’. Treating the number of organizatiomsvhich an individual is a member as a
continuous variable, the results show that on @erach individual is a member of 3.03
organizations. The results also show that men asmbers of an average of 3.28
organizations while women are members in 2.81 orgéions on average, and this variation
was highly significant (p <.01). Women who headirtt@vn households are members of
notably fewer organizations, 2.50 organizatibhslndeed, women’s participation in

organizations may be slowed down by social mechanighibiting the use of their time and

limiting their movement. Measuring women’s and nsedégree of connectivity, the results
show that on average men has 2.82 connections ecethpa women who have 2.34. A

further analysis shows that a significantly gregeportion of women compared to men are
not connected at all. With regards to women whalhéair own households, two opposite
trends emerge: on the one hand one group appeaeslikely to be not connected at all when

compared to other groups, but they are also liteelye very connected.

Women who head their own households are membarstably fewer organizations than are
others, but not significantly so when compared ton&n in households headed by nfeat

of those who are not members of any organizatiom&owho head their own households are
overrepresented, and this variation is statisycalignificant when compared to male
household heads, further supporting the observatitine specific vulnerability of this group.
Indeed, one elderly widow explained why she wasanatember in an association with the

following words:

Currently 1 am not a member [of any organizationecdéuse | don’t have
anything, and | am afraid of the gossip of the peapour area... If | could be a
member | would like to be a member in one of thosganizations that have
saving, but those are only for persons who have & can buy cattle, so it is
difficult for me (Int 9/2006).

The group with fewest contacts is women who heaair town households who have on
average 2.28 of the specified contacts. Indeedetligures validate the assumption of the

lesser connectivity of women who head their owndetwlds. Women'’s relatively lesser

14 Men’s membership ranged from 1-10 organizationsdian 3); and women, the median was 3, ranging from

1-9 organizations; the median of women who healden households was 2, in the range 1-7.
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membership is perhaps not attributed tdegjure exclusion but rather reflects thele facto
constraints, such as their relative time- and nesspoverty, widely noted (Jackson and
Palmer-Jones 1998). However, as rural househoédsaarstrued around complementary roles
and responsibilities, women’s time poverty therefenables men’s time wealth and women
may actually prefer to sacrifice their own membgrsin favour of men’s as investing in

men’s connections and authority can indirectly hiememen as well.

V. The Productivity of Sociability

The theoretical expectation that women would bel@manantly members in organizations or
have social resources of the bonded or relations, twhereas men would have relatively
more access to the forms of social capital whidateeto the local economy and society can
not be falsified in this material. However, the eptions are that both men and women are
engaged in traditional local organizations that eo@sidered to be of the bonding type
(eddirs and religious associations) and in savings assocg but they may be so for
different reasons. For example, men’s roles ingi@lis organizations may be different to
those of women as, for men, as these organizati@ysrepresent loci in which they exercise
their role in community decision-making and as iempénters of local norms. Another
example is based on the fact that local organigatichannel support from its members to
other members in need via rotating responsibilig@song membets and women’s and
men’s contributions are aligned to their respectregsponsibilities in rural households;
grossly, women supply food and men supply the aljtial work. This shows that the
division of responsibilities of women and men is tfuel’ that gets local forms of sociability
going, and that local organizations can be viewsdhe ‘gold standard’ through which
responsibilities are exchanged via their conversma a uniform currency, the currency of
sociability. There were indeed qualitative indioas that organizations performed different
functions to women and men. For men, organizatiepgeesented an opportunity to create and

implement localloxa while women'’s sociability served the twin-objeetito bond and liaise

15 For example, in labour-sharing organizations, l#fmur of memberss rotated providing assistance in heavy
works, such as ploughing. ligqub, financial resources are rotated as members madedl ®ut consistent
contributions to the group, and then may draw tbé grcording to the pre-set schedule, andnahabar

responsibilities for food preparation rotate amargmbers.
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with other women, and strengthen their fall-backipon (cf. Agarwal 1994, 1997; Kabeer
1999) in case of future need.

To inquire further on the self-reported productivaf organizations those who had confirmed
to be members of a given organization were askapécify whether they obtained any of the
following resources from the organizatiomarket information material and financial
support to set up tradenputs (such as credit and tools, etc); aedchingabout improved
products. The results show that the resources efladnvia organizations are actually rather
modest and predominantly immaterial. Indeed, th¢oritg of those who are members in
organizations do not mention that they receive natdenefits from their membership.
Surprisingly however, those organizations that wassumed to be productive actually were
not reported to be particularly productive. For repée, although it was expected that
respondents would benefit materially from produetand government organizations this was
not reported to be the case. Instead, organizasoch aseddir and savings associations
come out as the most important sources of matesalurces (including money) and inputs.

There are no striking variations that can be aitedl to gender regarding the benefits that
women and men reported to draw from the local amgdions. However women, more so
than men, specified to draw material benefits femdir and savings organizations. Femdir
this can possibly be attributed to the fact thatdbntributions t@ddir are within the realm of
women'’s responsibilities, such as the provisiorioofd and drinks for social gatherings and
funerals, and thus benefit women more than mens&hesults may however also suggest
that traditional informal organizations may curtgriie more highly valued than are formal
organizations (see also Dercon et al. 2004 on.tmdged, organizations of the bonding type
may actually perform a greater role in determinpepple’s access to economic resources
than has hitherto been established, whereas thermyoent and productive organizations may

currently play a minor role.

Not only do organizations rely on individual cobtrtions, but membership in organizations
may also be vehicles to access valuable resourakshas connects to other forms of local
capital, an observation that is clearly in linehnatstablished theories of social capital. Indeed,
there exists a positive correlation between thebremof connections and the number of cattle
owned, a prominent wealth-marker in the Oromo eogndBevan and Joirmann 1997;

Dercon and Krishnan 1996; Fafchamps and QuisumBib@R; Hussein 2004; Taddesse
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2003). Being much connected is also strongly aasetiwith having many cattle as those
who are much connected have on average 4.34 aattigpared to 2.3 of those who are not,
and a t-test confirms that the difference in meatile ownership is highly significant (p

<.000). The association between the number ofecaitld number of connections is more
pronounced for men than for women. Reversing the, dbhe average number of cattle
possessed in the group of those not connectedids(tompared to 2.89 of others), and this
variation is also highly significant (p <.000). Shassociation is actually stronger for women
who head their households than for other groupd, @articularly strong among divorcees
suggesting that, in spite of the difficulties tocess local forms of sociability, it is a

particularly rational strategy for this group to@st in local forms of sociability. This can be
explained by the fact that having been intimatebven into the web of local sociability this

group was able to achieve a favourable divorceamnéc and that engaging in productive
activities and to strive for independent wealthuscualation is a necessary survival strategy

upon divorce.

To inquire further on the benefits drawn from origations | inquire on the propensity of

women and men to lead organizations drawing on Nan(1982, 2001) who argues that

there is a general tendency for the macrostruatiresources to have a pyramidal shape in
terms of position distribution: the higher the lewe the command chain, the fewer the

number of positions and occupants. As a consequenthority is concentrated in a few

positions and occupants: “at the very top”, he siotenly a few positions not only command

the largest absolute and relative amounts of valiesiburces, but also have the most
comprehensive information on the location of resesitin the structure” (2001: 36). | would

thus assume that someone in (Nan Lin’s) “orgaropaii top” might have access to the more
valuable forms of social capital, as a leader comts contact with other organizations and

has entry points to other networks. To inquire @ propensity of women and men to be
leaders in local organizations, respondents wekedasvhether they had any leadership
function in the organization in which they were niers {Yes/Ny. The results from the

analyses are shown in the table below.
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Table 3. Leadership functions of Women and Men

Proportion of Women and Men Who Are Leaders afdldrganizations

Proportion of

Type of Organization Leaders among Men All Women WHHs
Members

Government 16.3 (8.5 of all) 27.2 4.5 6.5**

NGO 18.6 (1.7 of all) 23.3 7.7ns 0

g“’d“‘?“"‘? 10.5 (1.7 of all) 13.0 7.1ns 0
rganization

Savings Organizations 9.9 (3.1 of all) 9.1 10.6 02(13

Eddir 13.6 (12.7 of all) 17.9 9.7* 12.0

Religious Associations 17.5 (5.5 of all) 27.8 14.3 9.1

Key: **= significant at the <.01 level; *= signifamt at the <.05 level; ns= not significant. Source:
Torkelsson 2006 Field Data

Nota. The table shows the proportion of all wo/méro have a leadership function in the differentetypf
organizations. The percentage has been estimatlydoonthose individuals who reported to be membene
organization. The data in parenthesis in the fastumn contains the proportion of all respondemihbers
and non-members) who have a leadership functidheénorganization. To take an example, among theemom
who head their households and who are membersGif\ernment organization, 6.5 percent have a leddprs
function in the organization.

The results show that gender is an important mavkéeadership in local organizations, as
overall, a notably larger proportion of men thannvem are leaders of local organizations.
This confirms trends in the Oromo organizationaltgza established by others (Hussein
2004; Kelbassa 2001; Kumsa 1997) who argue thaeseptation of the household in public
affairs is a man's responsibility as parts of lnke ras head of household. In line with the
gendered organizational patterns, women’s leadernishprimarily concentrated in religious

organizations® There is also a noticeable presence of women figanlesavings associations

and the women who head their own households ateyarly represented among these. The
proportion of women who are leaders in NGO:s amdipctive organizations is not flagrantly

low, but it has to be remembered that it is bagethe proportion of actual members and that

the actual number of women members departs fronfii somabers.

In spite of the differences that can be attributedyender in organizational leadership, the
results show that women actuatlg take onleadership roles, and therefore the results are in
vivid conflict for example with Workineh Kelbessa(8001:73) observations that women in

most of Oromiya are not allowed to participate olitics or work outside home, or Kuwee

1% This corroborates the findings of Eleonora Lvo#897) who noted that in Ethiopia, women are thetmos
reliable organizers at funerals and the most dkilfieepers, and, in her view, the funeral providese' of the

few opportunities in female life to express themss! (p. 583).

19



Kumsa’s (1997: 142) observation that decision-mgkuould be taboo for women. Or, these
results may suggest that the Oromo society is Bgtuadergoing a transformation towards
more equitable representation of women in decisiaking capacities in local organizations
and that the established empiric evidence regartheginvisibility of Oromo women in
decision-making processes may need to be revisddaarended. Interestingly, women’s
presence as leaders was particularly low in thegamzations that could be assumed to be
regulated by law and where official targets coulavénh been set (such as government
organizations) and were relatively more pronoundad productive- and traditional
organizations, what suggests that the situation Inaag been achieved without any input or
exogenous conditionality, but that the society rhaytransforming from within. It may well
be that women have achieved autonomously greadeicgghan was hitherto thought.

The results further show convincingly that leadeosth men and women-- have privileged
access to the benefits accruing from the variogarozations.The likelihood increases

conspicuously of receiving benefits for leaders parad to being a member only from each
organization. Indeed, the chances almost doubleathandividual receives training if he or

she is a leader of the organization through whiuh training is offered. The association
between leadership and resources is comparableebetwomen and men, but it has to be
kept in mind that a smaller number of women areallt leaders of organizations. Indeed,
this supports Nan Lin’s proposition that few pasis command the largest amounts of

valued resources in organizational tops (Lin 2CB&):

There are some salient general characteristicsthieatleader” features that are similar for
both women and men suggesting that leaders digpkaycharacteristics of the ‘average
respondent’ in the random sample. Indeed, the utmagority of leaders are born in the area
in which they now live; they are in their reproduetages; their main occupation is farming
and they have an average length of education; arestarried, and they are never divorced.
Indeed, divorcees only feature as leaders in sawasgociations, and appear to be stigmatized
as leaders in other organizations possibly, asesigd earlier, due to the fact that they have
challenged community norms. This corroborates Né#dheer’s proposition (1999: 457) that
women are likely to get greater respect in themewnities for conforming to its norms, and

be penalized if they are not, than men.
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V. Conclusion

This paper studied empirically the assumption thaten and men would have differential
access to social resources and social capitalndtien of formal and informal networks and
associations were contextualized within the Etlaoplandscape and thus offered a deeper
and richer understanding of the variations not aflywomen's and men's sociability, but also

of the ways that social capital has been definedaaralyzed in the broader literature.

The results confirmed that there are variationmm@mbership to various local organizations
that can be attributed to gender, and that a sogmfly larger proportion of men than women
are members in government organizations, productikganizations and NGO:s while
membership patterns in bonding religious organireti andeddir are gender-neutral, or
slightly dominated by women. The findings thus dat falsify the hypotheses regarding
men’s relatively easier access to productive fooisocial capital, and women to those that
are bonded. Women'’s equally strong involvementawirgys associations is also noted, with
some surprise, given the theoretical propositidreg Wwomen would access less productive
social resources than men. A closer analysis howeseealed however that women are
dominant in petty-saving while men are dominantniore formal savings associations where
larger amounts of money circulate. Women have nageess to relational forms of social
capital because they are relatively excluded framctures of institutional power, botte
jure, as they do not own land which is a prerequisiterganizational membership, but also
de factg due to their time- and relative resource povarg their social network ties are less
constant than men’s. For women, and among themcidlgewomen who head their
housheolds, accessing one’s natal network was anatiportant social resource that gave
them the confidence to exercise their agency, bothin households, in the communities,

and in markets.

In addition, men are both “more organized” and “enoonnected” than are women and thus
are generally more wealthy in sociability. The pagleo shows that the degree of sociability
and the propensity to be organized of individuaks strong determinants of wealth in the
material, and provides qualitative indications thaty are catalytic and strategic resources
required to obtain other resources as well. Thalteslso show that a significantly larger
proportion of men than womeitead local organizations, and being a leader of one
organization appears to enable leadership in anodtheddition, for men, there are overall
very strong correlations between leadership andures-access from a given organization,
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supporting the proposition that leaders have myak. The degree of connectivity and
sociability is also strongly associated with logaalth markers, thus validating the social
capital theorem. Also, the ‘Matthew effect’ is fauto be at work, i.e., being organized and a
member in one organization enhances membership niothar, and the number of

organizations in which one is a member is alsotpmedy associated with accessing other
rural resources. However, the Matthew effect opsrahore effectively among men than
women, what is attributed to men’s differentialaesce endowments and quicker resource
capitalization, and accelerate the dynamics inwblire producing inequalities in resource

access of women and men.

The inequality in access to social resources of @oend men thus both inhibits the process
of resource capitalization of women, thus inhilgtitheir capacities to move out of poverty,
and weakens women’s influence in global governgmoeesses. Thus, in order to identify
new institutional forms to bring women into the paldomain on a more equal footing and
enable them to take up leadership roles, globakgm@mnce frameworks should recognize the
various forms of sociability that women and mendjaand the differential productivity of
these. Finally, this study concludes that thosaasotetwork ties held together by bonds
primarily produce economic returns when they aréded or linked to the formal economy. It
is confirmed that women’s sociability can only certvinto economic capital if and when
associated with men and tied to men’s social nétsvorlherefore, if global governance
initiatives are to succeed in building and streegthg women’s social networks, adequate
attention needs to be paid to mechanisms that erthat women’s’ social networks are
bridged and linked.
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